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PERSO NAL SAFETY & ZERO  TO LERANCE POLICY 

1. OPENING STATEMENT 
The  Lake  Trave rse  District me mb e rs, staff, and  Exe cutive s must tre at 
e ve ryone  courte ously and  re sp e ctfully. The re fore , we  ask our me mb e rs to  
tre at o the r me mb e rs, staff, o r Exe cutive s without vio le nce , ab use , o r 
harassme nt. 

Exe cutive s and  staff have  the  rig ht to  carry out the ir civic d utie s and  work 
without fe ar of b e ing  attacke d  o r ab use d . The re fore , any ve rb al, p hysical, or 
in-writing  b e havior that ad ve rse ly affe cts me mb e rs, staff, o r Exe cutive s to  
fe e l uncomfortab le , e mb arrasse d , or thre ate ne d  with a ne g ative  or harmful 
re sult is unacce p tab le . 

The  Pe rsonal Safe ty & Ze ro  Tole rance  Policy cove rs the harm, ab use , 
ag g re ssion, thre ats, b ullying , or harassme nt mad e  in p e rson, b y te le p hone , or 
in writte n communication, includ ing  on social me d ia, and  d amag e  to  District 
p rop e rty, such as re al e state , b uild ing s, e q uip me nt, o r software . 

2 . STATEMENT OF INTENT 
2.1 Lake  Trave rse  District Exe cutive s are  committe d  to  tre ating  all 

me mb e rs fairly and  e q uitab ly, with d ig nity and  re sp e ct, within a 
working  e nvironme nt fre e  from all forms of harm, ab use , ag g re ssion, 
thre ats, b ullying , or harassme nt. 

2.2 Exe cutive s acknowle d g e  that d uring  Exe cutive  and  Re g ular District 
Me e ting s and  b e fore  and  afte r hours of op e ration, me mb e rs, staff, and  
Exe cutive s can b e  ad ve rse ly affe cte d  whe n confronte d  b y a me mb e r’s 
harmful or d amag ing  b e havior. The re fore , while  acknowle d g ing  that 
such incid e nts may arise , the  Exe cutive s affirm that such b e havior is 
e ntire ly unaccep tab le . 

3 . LEGAL REFERENCES 
3.1 He alth & Safe ty at Work Act 1974 

3.2 The  Criminal Justice  and  Pub lic O rd e r Act 1994 

3.3 The  Pro te ction from Harassme nt Act 1997 

4 . HARMFUL OR DAMAGING BEHAVIOR 
4.1 Exe cutive s consid e r harmful or d amag ing  b e havior to  b e : 

• Atte mp te d  or actual ag g re ssive , thre ate ning , or p hysical actions 
mad e  toward  any me mb e r, staff, o r Exe cutive  or District p rop e rty; 

• The  use  of ag g re ssive , thre ate ning , or ab usive  lang uag e  (such as 
swe aring , shouting , or in writing ) which thre ate ns or intimid ate s 
me mb e rs, staff, o r Exe cutive s. 

4.2 This p olicy ap p lie s throug hout all Exe cutive  and  Re g ular District 
Me e ting s, on and  off District p rop e rty, d uring  and  afte r b usine ss hours, 
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and  ap p lie s to  any member, staff, or Exe cutive . 

4.3 Any instance  or thre at o f ab use  or ag g re ssion, whe the r mad e  in 
p e rson, b y te le p hone , or in writte n communication, includ ing  on social 
me d ia, is re cord e d  in an incid e nt log . 

4.4 District Exe cutive s re se rve  the  rig ht to  re move  any offe nd e r from 
Exe cutive  or Re g ular District Me e ting s or the  District Ce nte r and  
imme d iate ly ce ase  face -to-face  or te le p hone  contact with the m. 
Ind ivid uals are  notifie d  ve rb ally or in writing  that the ir cond uct is 
unacce p tab le , and  the  incid e nt d e tails have  b e e n log g e d . 
Furthe rmore , the y are  informe d  that only acce p tab le  writte n 
corre sp ond e nce , e ithe r b y mail o r e mail, is p e rmitte d  in the  future . 

4.5 District Exe cutive s re se rve  the  rig ht to  re move  any offe nd e r from the  
Lake  Trave rse  District Me mb e rship  roste r who ad ve rse ly affe cts 
me mb e rs, staff, Exe cutive s, o r District p rop e rty and  cause s sub stantial 
harm or d amag e  (See  Involuntary Re linquishme nt Policy and  
Procedure ). 

5 . RESPONSIBILITIES 
5.1 Exe cutive s and  staff are  re sp onsib le  for the  following : 

• Ensuring  that risk asse ssme nts are  und e rtake n for any incid e nts of 
ag g re ssive , ab usive , o r thre ate ning  b e havior; 

• Ensuring  that working  p ractice s are  re vie we d  and  ame nd e d  
as ap p rop riate  as a re sult o f any incid e nts re p orte d ; 

• Manag ing  the  e ffe ctive ne ss of p re ve ntative  me asure s 
throug h re p orting , re cord ing , and  inve stig ating  incid e nts. 

5.2 Me mb e rs are  re sp onsib le  for the  following : 

• Taking  re asonab le  care  of the mse lve s and  o the rs affe cte d  b y 
the ir actions; 

• Following  g uid ance  and  p roce d ure s issue d  b y the  Executives; 

• Re p orting  all incid e nts at the  e arlie st op portunity; 

• Maintaining  g ood  communication to  minimize  risk. 

6 . SECURITY MEASURES 
6.1 Exe cutive s and  staff should  e nsure  that anothe r p arty has d e tails o f 

whe re  the y are  g oing  and  an e stimate d  time  of re turn; 

6.2 Whe n me e ting  with a me mb e r o r contracto r, arrang e me nts should  b e  
mad e  to  me e t in a p ub lic p lace  and  no t in the ir home; 

6.3 Exe cutive s or staff have  the  rig ht to  re fuse  to  me e t with a me mb e r or 
contractor alone  if the y fe e l thre ate ne d  or fe e l it would  b e  
inap p rop riate . For e xamp le , anothe r Exe cutive  could  b e  aske d  to  
atte nd  with the m. 
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6.4 Exe cutive s or staff are  authorize d  to  e nd  p hone  calls with ind ivid uals 
who, d uring  the  conve rsation, b e have  in a thre ate ning  manne r, as 
d e fine d  in Section 4.1. 

6.5 Exe cutive s or staff must no t re p ly to  mail o r e mail corre sp ond e nce  that 
includ e s thre ats or ab use  from an ind ivid ual that may b e  p asse d  to  the  
Police . 

6.6 Exe cutive s or staff have  the  rig ht to  re fuse  to  me e t with any d istrict 
me mb e r in p e rson who has p re viously re cord e d  incid e nts of thre ats, 
ag g re ssion, or ab use .  

7 . REPORTING 
7.1 Re cord ing  Incid e nts: 

Exe cutive s and  staff are  e ncourag e d  to  re cord  any incid e nts which cause  
conce rn in an incid e nt log . Exe cutive s must re vie w the  incid e nt log  and  
consid e r whe the r action should  b e  take n. Conce rns ab out continuing  o r 
e scalating  b e havior may b e  g round s to  contact Trib al Police  and  for the  
me mb e r’s re moval from the  Lake  Trave rse  District Me mb e rship  roste r 
p e r the  District’s Involuntary Re linquishment Policy and  Procedure . 

7.2 Re cord ing  Accid e nts & Injurie s: 
Exe cutive s and  staff are  to  re vie w the  accid e nt b ook and  consid e r 
ap p rop riate  me asure s to  b e  take n to  re d uce  future  risk. 

7.3 Re p ort to  Exe cutive s: 
All incid e nts are  re p orte d  to  Exe cutive s at the  ne xt re g ular Exe cutive  
Me e ting . Data is co lle cte d  on the  numb e r of incid e nts occurring , 
includ ing  the  d ate  and  typ e  of incid e nt and  any Police  re sp onse . In 
ad d ition, re cord s must b e  maintaine d  to  d ocume nt the  p e rsonal d e tails 
o f the  p e rp e trators in the  incid e nt. 

This p o licy is ad op te d  in re sp onse  to  motion ___ of the  Re g ular District Me e ting  
he ld  Ap ril ___, 2023, and  may only b e  re troactive  afte r that d ate .  
 


	1. OPENING STATEMENT
	2. STATEMENT OF INTENT
	3. LEGAL REFERENCES
	4. HARMFUL OR DAMAGING BEHAVIOR
	5. RESPONSIBILITIES
	6. SECURITY MEASURES
	7. REPORTING
	7.1 Recording Incidents:
	7.2 Recording Accidents & Injuries:
	7.3 Report to Executives:


